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Social Justice

“Social justice includes a vision 

of society that is equitable and 

all members are physically and 

psychologically safe and 

secure."



The Problem

 1 in 3 college students report physical violence

 Rape is the most common violent crime at US 

universities

 52% of police reports about stalking are filed by 

college-aged students

 1 in 5 women and 1 in 10 men will experience a 

sexual assault in their lifetime



Agenda

 Overview Best Practices for preventing 

violence against women on campus

 Provide examples of UI efforts to prevent 

violence against women

 Identify next steps for participants to 

implement on their home campuses



Primary Prevention



Best Practices

NASPA identifies three best practice 

components

 Bystander Intervention

 Sexual Assault Response Team

 Task Force



Bystander Intervention

Training and support to engage bystanders in 
pro-social interventions to disrupt or prevent 
sexist, hostile, abusive, assaultive behaviors.

Research on bystander intervention programs 
has determined that training can positively 
influence attitudes toward women and sexual 
assault and can increase likelihood of 
participants intervening with pro-social bystander 
behavior.



Sexual Assault Response Team

Identify and convene key stakeholders and 
responders:

 Victim advocates

 Forensic and medical personnel

 Law enforcement

 Dean of students

 Counseling

 Housing

 Other?



Sexual Assault Response Team

 Emphasize focus on victim support and 

respecting victim’s wishes

 Define need and identify needed services

 Administrative support

 Leadership and organization placement

 Funding

 Getting the message out



Task Force

Lay groundwork for campus-wide ‘buy-in’

 Campus administrators

 Faculty and academic leaders

 Student representatives

 Law enforcement and security

 Student services

 Women’s center/advocacy groups

 Other?



Task Force Activities

 Preparedness: Evaluate and define policies and 

procedures, reporting protocols; table tops

 Prevention: training, convene coalitions, network 

with other advocacy and supportive groups

 Response: Review reporting mechanisms, 

response procedures, judicial affairs policies

 Recovery: Referrals and resources, counseling, 

debriefing and support for first responders



Men’s Anti-Violence Council

Training

Website

Volunteers

Programming

Social Marketing



Bystander Approach



Benefits

 Provides opportunity to get involved without 
stigma

 Discourages victim blaming

 Shifts responsibility to surrounding 
community members

 Opportunity to change social norms

 Teaches skills to address identified problems



Individual & Systemic

 The balance of focusing on individual 
training and supporting systemic change

 Could spend all day providing workshops 
and events

 What is being done systemically?



Individual Knowledge and Skills



Promoting Community Education

http://www.mensantiviolencecouncil.com/


Promoting Community Education



Fostering Coalitions & Networks



Coalitions

UI Anti-Violence 

Coalition

 Over 35 campus and 

community divisions 

and organizations 

represented

Regent Coalition

 UNI

 ISU

 UI

 Men’s Institute

 Victim Service 

Institute



MVP in Student Life

 College of Nursing

 Academic Advising

 Office of Student Life

 University Housing

 Athletic Student Services

 Student Health Services

 RVAP

 CDE

 OISS



Events, Networks, Campaigns

 Take Back The Night

 Newspaper Articles

 Fundraisers

 White Ribbon Campaign



First year programming



Policy and Organization

 Sexual misconduct policy review

 Adoption of affirmative consent standard

 Sexual misconduct response coordinator

 Creation of IT Tech Advocate



Involving Male Community Leaders



Recommendations

 Collaborate with departments to host and 

support events & staff training

 Support staff who are working to enhance 

violence prevention initiatives

 Nominate & encourage staff to integrate 

bystander intervention material into current 

work

 Participate in activities to obtain funding for 

additional positions and activities



Where do you see areas for growth 

in your current work?



Action Plan & Resources

Share about what you are currently 

doing that is effective.

What resources do you need?

What is the next step for your 

work/campus/office?

What can you do this summer/fall?



Website & Contact Info.

www.mensantiviolencecouncil.com

Jerrod Koon

Women’s Resource and Action Center

319.335.1486

jerrodkoon@gmail.com


